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SEPTEMBER 2010 

NEWSLETTER 40 

Morten Huse 

Dear EURAM colleagues and friends, 

I hope that you are doing well and had 
some weeks of well-deserved vacation 
during the summer. I am now spending 
a few days in Norway before a hectic, 
but exciting semester.   

I highly appreciate your contribution 
for developing EURAM and I would 
like to share some information about 
our current activities.  

The track and SIG organizers have 
done a great job this summer in pre-
paring and reviewing track submission 
for the Tallinn meeting. In this newslet-
ter, you will find the Call for Papers for 
our 2011 Annual Conference to be 
held in Tallinn 1-4 June 2011. The con-
ference will be around the theme Man-
agement Culture in the 21st Century. You 
are all invited. Please spread the news 
about our next conference. The paper 
submission deadline is 17 January 2011. 
I hope you will pencil this date in your 
diary! Doctoral students can also get 
ready to submit their work for the 
EURAM’11 Doctoral Colloquium to be 
held in Tallinn 31 May-1 June 2011. In-
formation about the colloquium is also 
included in this newsletter issue. 

EURAM has been busy getting its IT 
platform ready to support the forma-
tion of the Special Interest Groups 
(SIGs). Henk Volberda, Vice Presi-
dent, will be sending an email to all the 
2010 members asking them to join up 
to two SIGs. EURAM’s SIGs cover 

Business & Society, Corporate Govern-
ance, Gender Equality and Diversity, 
Innovation, International Management, 
Knowledge Management, Project Or-
ganising, Public Management, Research 
Methods and Research Practice, Sports 
as a Business and Strategic Manage-
ment. 
 
After our meeting in Rome, we saw 
that we had various needs that should 
be met. We thus immediately estab-
lished some ad hoc task forces to meet 
these needs, and additional task forces 
will be launched. The various task 
forces will each report to a vice presi-
dent, and during the coming year they 
will make suggestions about the devel-
opment of EURAM on various issues. 
Here are some of the task forces we 
now plan to have established: Confer-
ence (quality development), Profes-
sional Standards and Ethics, Govern-
ance and Control, SIG and Programme 
Development, External Relations, Prac-
tice Outreach and finally Awards. I 
would be happy to receive your sugges-
tions or nominations, but also if you 
are interested in taking part in any of 
those, please contact me directly.  
 
We are still accepting registrations for 
Cycle 2 of the 3-modular programme 
Creating Research Leadership in Europe to 
be held in Brussels, 28-29 October, 9-
10 December and 9-10 February 2011. 
Peter McKiernan, EURAM Past Presi-
dent, will continue to facilitate this suc-
cessful programme co-organised with 
EFMD. For more information, you may 
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you may contact Lu isa  Jaffé 
(luisa@eiasm.be). 
 
In early September, close to 20 Euro-
pean Directors of Research met for the 
1st European Workshop for Research Di-
rectors of Business Schools hosted by 
Strathclyde University in Glasgow with 
the support of EURAM and EFMD. The 
chairpersons of the event, Tim Bed-
ford (Strathclyde University), Peter 
McKiernan (St Andrews University), 
Svetlana Serdukov (Reims Manage-
ment School) and Jonathan Wareham 
(ESADE Business School) will have 
more information about this event in 
the October Newsletter. 

 
I am happy that we are building to-
gether a European based community of 
engaged management scholars. 
 
Professor Morten Huse 
President EURAM 
BI Norwegian School of  
Management, morten.huse@bi.no  
 
************************************** 
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multaneously ensure a secure, high 
standard whilst striving to obtain 
the strategic and operational goals 
of the company. 
 
Making use of a clear and prag-
matic presentation, this book pro-
vides a thorough description of all 
elements of IT controls in a sys-
tematic and detailed way, allowing 
managers, IT professionals, practi-
tioners and auditors to customise 
examples to their own specific 
purpose. It is a comprehensive 
tool for anyone who wishes to 
cement their understanding of IT 
controls and, most importantly, 
for those who aim to realise the 
full capacity of information sys-
tems, whilst rigorously controlling 
the concomitant risks.  
 
For more information email jkyria-
zoglou@hotmail.com 
  

 
********************************* 
Just out: Volume 23 of Advances 
in International Management, edited 
by Timothy M Devinney, Torben 
Pedersen and Laszlo Tihanyi.  
The Past, Present and Future of 
International Business and Man-
agement. 
 
This volume concentrates on the 
substantive gaps in the IB/IM field 
and addresses whether these gaps 
are resolvable with our current 
theoretical and methodological 

toolkit. This entails three specific 
queries about the past and pre-
sent: Have our theories advanced 
some combination of explanation 
and prediction? Have our meth-
ods proven to be effective in pro-
viding rigorous, robust and con-
sistent evidence with respect to 
the explanatory and predictive 
validity of our theories? Have we 
studied the right phenomena in 
the right way? 
 
Contents of the volume include 
work by Harry Triandis (with 
Commentary by Chris Earley 
and Kwok Leung), Yair Ahroni, 
Susan Douglas, Ram Mudambi, 
Thomas Hutzschenreuter, Rob 
van Tulder, David Thomas, 
Mary Yoko Brannen, Igor Fila-
totchev, and many others.  Top-
ics examined include behavioural 
models, culture, organizational 
distance, the liability of foreign-
ness, innovation and knowledge 
and emerging markets.  More in-
formation is available about this 
volume and the Advances in In-
ternational Management Series at 
w w w . e m e r a l d i n s i g h t . c o m /
products /books/ser ies .h tm?
id=1571-5027 
 
********************************* 
New Masters program 
launched. This year in winter 
term will be starting a new mas-
ter as double-master program 
from Technical University Berlin 

NEWS FROM EURAM MEMBERS  

New book ‘IT Strategic Opera-
tional Controls’ by John Kyria-
zoglou. These can be purchased 
from www.itgovernance.co.uk, 
and other major world distribu-
tors (e.g. Amazon etc). 
 

 Nowadays, integrated information 
systems can significantly magnify 
the accrued benefits of a given 
project and greatly strengthen an 
organisation, but such benefits are 
balanced by a serious risk. If IT 
systems are not used in a disci-
plined manner they can create 
havoc and they frequently bring 
about unexpected results and ca-
tastrophe, as shown by the rise in 
security incidents and computer-
based crimes.  
 
Master IT controls concepts and 
issues. Written with practicality 
and convenience in mind, this 
book is an ideal tool for those 
without specialised technical ex-
pertise seeking to understand IT 
controls and their design, imple-
mentation, monitoring, review and 
audit issues. 
 
Minimise risk and maximise bene-
fits. This book provides a compre-
hensive guide to implementing an 
integrated and flexible set of IT 
controls in a systematic way. It 
can help organisations to formu-
late a complete culture for all ar-
eas which must be supervised and 
controlled; allowing them to si-
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steel industry. 
 
The collaboration of anthropolo-
gists with sociologists and econo-
mists is central to the project, and 
in particular to its aim of exploring 
the relationship between models 
and qualitative research. Using 
System Dynamics simulation tech-
niques, the research team at Bolo-
gna University, which is directed 
by Edoardo Mollona, will explore 
the implications of the range of 
variables emerging from ethnogra-
phic fieldwork in four sites. For 
more information, contact Edo-
ardo Mollona emol-
lona@cs.unibo.it 
 
********************************* 
New  book  p u b l i s h e d . 
‘Computational Analysis of Firms’ 
Organisation and Strategic Behaviour’ 
Mollona, E. (Ed.). 2010 Routledge: 
New York, NY. 
 
The book deals with the applica-
tion of computer simulation to 
theory building in social sciences, 
in particular in management and 
organizational theory. In this book, 
authors convey their experiences 
in adopting computer simulation 
as a research strategy. Why using 
computer simulation, what the 
limits are of the approach and 
how to conduct simulation studies 
are major themes of the book.  
 
Under a methodological perspec-

tive, the volume investigates lo-
gics and techniques to design a 
research strategy grounded on 
computer simulation. In particu-
lar, the articles in the book con-
centrate on two different tech-
niques, and philosophies, to set 
up a simulation study: System Dy-
namics, which is grounded on dif-
ferential equations and feedback 
theory, and agent-based model-
ing. 
 
The book describes how com-
puter simulation helps to look 
into research issues typical to 
strategic management and organ-
izational theory. In this respect, 
such themes as firms’ diversifica-
tion strategies, competitive strat-
egy, rivalry and the impact of role 
dynamics on organizational per-
formances are explored through 
the lenses of computer simulation 
models. For more information, 
contact Edoardo Mollona emol-
lona@cs.unibo.it 
 
********************************* 
New e-book  "Strategy Dynamics 
Essentials" published By Kim 
Warren.  This is summarised 
and updated from Strategic Man-
agement Dynamics (Wiley, 2008), 
and follows the same chapter 
structure. The book is delivered 
as a personalised PDF - see 
www.strategydynamics.com/essen
tials where there is also a full de-
scription and outline of the 

NEWS FROM EURAM MEMBERS  

(Germany) und  University 
Twente (The Netherlands) in In-
novation Management and  Entre-
preneurship. The program results 
for students in two MSc within  
two years education; one from 
Twente (Business Administration) 
and one  from Berlin (Innovation 
Management and Entrepreneur-
ship). The program  aims to edu-
cate future managers, consultants 
in business and policy,   
and future academics in the area 
of innovation management and   
entrepreneurship. 
 
More information can be found at: 
www.eim.tu-berl in.de/menue/
master_program_ime/ 
 
********************************* 
New project launched. MEDEA 
is a collaborative project funded 
through the European Commis-
sion’s FP7. The project is led by 
the Anthropology Department at 
Goldsmiths and 5 international 
partners: the University of Barce-
lona, the University of Bologna, 
the Comenius University of Brati-
slava , the Instituto de Desarrollo 
Económico y Social, Buenos Aires 
and the University of Brasilia. The 
project will use fine-grained eth-
nographic data in conjunction with 
qualitative and quantitative models 
to examine and predict patterns of 
adaptation, networks of socio-
economic expansion and potential 
opportunities for innovation in the 
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NEWS FROM EURAM MEMBERS  

book's content. This version is 
designed to make the concepts 
and method easily accessible to a 
wide range of students, consult-
ants and executives. 
 
The meaning and value of a rigor-
ous, truly ‘dynamic’ approach to 
strategy and business management 
i s  e x p l a i n e d  a t 
www.strategydynamics.com/info/
what-is-strategy-dynamics.aspx  
 
********************************* 
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Dear Colleagues,  
  
 
On behalf of the EURAM Annual Conference Committee, I am pleased to announce the list of tracks for the 
11th Annual meeting of EURAM to be held in Tallinn, Estonia. I would like to take this opportunity to thank 
all the engaged scholars who submitted the proposals. I am very greatful to EURAM 2011 Conference 
Committee and the Special Interest Group (SIG) leaders and members, who evaluated them.  
 
Like previous years, we received an overwhelming response to the call. You will be delighted to know that 
we have 54 events in total: 45 track (including 11 SIG general tracks and 34 accepted tracks), 5 symposia and 
4 DWGs .  
 
A new development has been the introduction of SIG general tracks. In addition to these, there are 6 tracks 
not related to any SIG. 
The list of the tracks can be found below. But we encourage you to visit the conference website 
www.euram2011.org where you will find some further information on tracks, symposia and DWGs. The 
deadline for the submission of full papers is 17 January 2011 2:00 p.m. Brussels time. 
 
We are looking forward to receiving a lot of interesting submissions. The conference team here has already 
begun to work in order to give you a warm welcome in Tallinn- the European Capital of Culture 2011. We 
guarantee that the events and the venues of the conference will leave your heart the most beautiful memo-
ries and positive emotions that you can take back to your home country.  
 
My very best wishes, 
Ruth Alas 
EURAM 2011 Conference Chair 
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  The tracks, symposia and Development Working Groups (DWG’s) are following: 
 
SIG: BUSINESS & SOCIETY 

1. Business & Society (General Track) 
2. Accounting, auditing and control of sustainability: interdisciplinary perspectives 
3. Alternative approaches to business strategy and management for sustainable development 
4. Culture, events and institutional dynamics  
 
SIG: CORPORATE GOVERNANCE  

5. Corporate Governance (General Track) 
6. Behavioural perspectives on boards of directors 
7. Corporate governance and national institutions 
8. Family business research 
9. Governance in public and non profit organizations: systems, mechanisms and roles 
10. Top management teams & business elites track 
 
SIG: GENDER EQUALITY AND DIVERSITY IN MANAGEMENT  

11. Gender equality and diversity in management (General Track) 
12. Migration, equality, and diversity: understanding migrants’ cultures and gender in organisations  
 
SIG: INNOVATION  

13. Innovation (General Track) 
14. Can ICT provide the inspiration and motivation for cultural changes in organizations? 
15. Collaborative networks and knowledge sharing in open innovation environments  
16. Hybrid value creation & service innovation 
17. Innovation in Chinese firms  
18. Innovative work behaviour – the role of corporate culture as a link between personal characteristics, in 

terpersonal relations and job characteristics 
19. Organizing creativity for innovation: Multidisciplinary perspectives, theories, and practices 
20. Supply chain innovation 
21. The times they are changing 
 
SIG: INTERNATIONAL MANAGEMENT  

22. International Management (General Track) 
23. International human resource management in 21st century organisations 
24. Expatriate management: new domains, new insights 
25. Mergers and acquisitions – Modern melting pots of cultures? 
 
SIG: KNOWLEDGE MANAGEMENT  

26. Knowledge Management (General Track) 
27. Dynamic capabilities: theoretical approaches and practical applications 
28. Organizational ambidexterity: extending theory with qualitative approaches 
29. Absorptive capacity: organizational learning concepts beyond established debates 
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  SIG: PROJECT ORGANIZING  
30. Project Organizing (General Track) 
 
SIG: PUBLIC MANAGEMENT  

31. Public Management (General Track) 
32. Cultural management and policy in times of change: goals and expectations, criteria and tools, economic 

impact. 
33. Managing austerity through performance budgeting 
34. Management of culture and change in healthcare organizations 
35. Reforms in public management and governance in transition countries and the “Wider Europe" 
36. The management and governance of public interest networks 
 
SIG: RESEARCH METHODS AND RESEARCH PRACTICE  

37. Research Methods & Research Practice (General Track)  
 
SIG: SPORT AS A BUSINESS: INTERNATIONALISATION, PROFESSIONALISATION, 

COMMERCIALISATION  
38. Sport as a Business (General Track) 
 
SIG: STRATEGIC MANAGEMENT  

39. Strategic Management (General Track)  
 
GENERAL TRACKS  

40. Cross cultural leadership research: contrasting worldly and global perspectives 
41. Evolution, innovation, memes, routines and culture 
42. Fostering a climate for organizational excellence: work passion, trust and value chain reengineering 
43. Investing in human capital: an integrative solution to cultural diversity management 
44. Organizational behavior: new frontiers in the 21st century 
45. Philosophy of management 
 

SYMPOSIA 
1. Changes in administrative governance model and new scenario-building practices 
2. Industry clusters, policy and strategy: What role does management culture play in establishment and 

facilitation? 
3. Projects and the academy: A paradox? 
4. Teaching history to management and business students. 
5.   The project orientation as cultural background for organizations’ self-renewal and partnering 
 

Development Working Groups (DWG’s) 
1. Impactful knowing: connecting and celebrating 
2. Organization development and interorganizational cooperation: Interventions and management practices 

to bridge cultural differences and sustain success 
3. Reinventing higher education to respond to multiculturalism in the 21st century management education 
4.   Thinking about the future - and its implications for managing the present 
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  Call for papers 
 

The deadline for the submission of full papers is 17 January 2011 2:00 p.m. Brussels time 
Below is a set of guidelines and formatting instructions to help you prepare and submit your paper.  
 
Please read them carefully prior to submitting  
 

1. Each paper can only be submitted to ONE track (see list of tracks on EURAM 2011 Website)  
2. Submitted papers must NOT have been previously presented, published, accepted for publication, and 

if under review, must NOT appear in print before EURAM 2011 Conference.  
3. To facilitate the blind review process, remove ALL authors identifying information, 

including acknowledgements, from the text. (Any submissions with author information 
will be automatically DELETED).  

4. The entire paper (title page, abstract, main text, figures, tables, references, etc.) must be in ONE 
document created in PDF format.  

5. The maximum length of the paper is 40 pages (including ALL tables, appendices and references). The 
paper format should follow the European Management Review Style Guide.  

6. Use Times New Roman 12-pitch font, double spaced, and 1-inch (2.5 cm) margin all around.  
7. Number all of the pages of the paper.  
8. NO changes in the paper title, abstract, authorship, and actual paper can occur AFTER the submission 

deadline.  
9. Check that the PDF File of your paper prints correctly (i.e. all imported figures and tables are there), 

and ensure that the file is virus-free.  
10. Submissions will be done on-line on the EURAM 2011 Website 

(http://www.euram2011.org). The link will be announced on 4 October 2010. 
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EURAM 2011 Doctoral Colloquium 
 

May 31st - June 1st 2011 
Estonian Business School, Tallinn (Estonia) 

 
 
Are you a second or higher year doctoral student? 
Would you like to become part of a highly motivated community of young researchers? 
Do you want to engage with doctoral students from different parts of Europe? 
Do you want to become the winner of the “EURAM 2011 Doctoral Colloquium Best Paper Award”? 
Are you are ready to try something different? 
 

Then we would like to invite you to the EURAM 2011 Doctoral Colloquium! 
 
 
Explore 
Learn from leading management scholars! AND Learn from those, who have just finished...and survived their PhD! 
 
In the first part of the colloquium experienced management scholars will share their knowledge in doing 
research and being a researcher. Learning from those scholars and asking them all the questions you’ve 
always wanted to ask is a great opportunity to become part of the management research community. 
Furthermore, we will invite participants of the 2009 and 2010 doctoral colloquium, who have just finished 
their PhD, to share their experience with you. Don’t miss this great opportunity to learn about the 
strategies that helped your peers and to get useful insights on how to survive a PhD.  
For the first time, this session will be organized in two parallel tracks designed to meet the specific needs 
of students in different stages of their thesis. There will be a “Management and Methods” track dedi-
cated to those who are in the middle of the process and a “Design and Publication” for those who 
think about finishing within 2011. 
 
Experience 
Learn from each other! 
 
In the second and largest part of the colloquium you will discuss your papers in small groups – each su-
pervised by a senior researcher. The aim is not to give a “traditional” paper presentation but to briefly 
outline your research and then seek for advice and feedback for the particular questions you have. To do 
so we will circulate the papers of each member of a particular discussion group in advance to make sure 
that each one can read the papers of the others already on his/her way to Tallinn. 
 
Engage 
Identify future trends of management research!   
 
In the third part of the colloquium you will explore how to become part of the EURAM Community of 
researchers. We will invite you to become part of our growing online community and tell you – as pro-
spective young  academics – more about EECC, the European Early Career Community. Moreover, we 
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  Express 
Express your talent and win one of EURAMs paper awards for doctoral students! 
 
Our scientific committee will select the winner of the “EURAM 2011 Doctoral Colloquium Best Paper 
Award” among all accepted full papers / proposals. 
 
Procedure & Important Dates 
 
Please upload the following documents at www.euram2011.org by January, 11th 2011:  
 
1. Your CV 
2. A short letter of motivation, 
3. A letter of recommendation by your PhD supervisor 
4. EITHER an abstract (500 words) of your dissertation marked as “ABSTRACT” OR a full paper/
dissertation proposal (max. 15 pages), marked as “PAPER” or “PROPOSAL OF DOCTORAL DISSERTA-
TION”. Please note that only full papers/dissertation proposals can be considered for the Doctoral Collo-
quium Award 2011. 
A signed statement stating, that “in the case of acceptance for the doctoral colloquium I have the funding and 
will definitely participate in the doctoral colloquium”. 
 
Please refer to our Submission Guidelines for specific information regarding your submission. 
 
You will be notified about the decision of the doctoral colloquium committee by February, 28th 2011.  
 
If you have questions about uploading your documents, please contact Luisa Jaffé from the EIASM office. 
 

Fees (to be announced in November 2010) 

Participation fees for the Doctoral Colloquium (DC) only:  

Reduced participation fees for DC & full Conference (to include Gala Dinner):  

           

Chairs 

Prof. Dr. Kathrin M. Möslein, University of Erlangen-Nuremberg & CLIC – Center for Leading Innovation & 
Cooperation), HHL- Leipzig Graduate School of Management 

 

Dr. Hagen Habicht, CLIC – Center for Leading Innovation & Cooperation, HHL- Leipzig Graduate School of 
Management 

 

                                                                                  Hosted by  
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  Submission Guidelines 

 

Please send in EITHER an abstract (500 words) of your dissertation marked as “ABSTRACT” OR a full 
paper/ dissertation proposal (max. 15 pages), marked as “PAPER” or “PROPOSAL”. Please note that only 
full papers/ dissertation proposals can be considered for the Doctoral Colloquium Award 2011. 

 

Guidelines for ABSTRACT submissions (max. 500 words) 

 

Submit an abstract for your doctoral dissertation project that is no longer than 500 words (double spaced; 
excluding references). Furthermore the following elements need to be covered: 

title of your dissertation project 

1 to 3 keywords and one topic area which must be part of the list below 

Your abstract should refer to the key question to be addressed, to a theory that you intent to base your 
work on, to a methodical approach you intend to employ, as well as to key references to which you 
connect your work. 

 

Guidelines for DISSERTATION PROPOSAL / FULL PAPER submissions (max. 15 pages) 

 

Submit a paper/proposal of doctoral dissertation that is no longer than 10-15 pages (double spaced; excluding 
references, tables and figures). Even if you submit a paper dealing with a specific aspect of your doctoral dis-
ser�tation or a proposal of your doctoral dissertation, the following elements need to be covered: 

Short Abstract (max. 300 words) 

1 to 3 keywords and one topic area which must be chosen from the list below 

Introduction 

Theoretical Framework 

Method 

Findings (your paper is a proposal for doctoral dissertation, please present expected findings if you al-
ready have some OR leave this section out and focus on the theoretical framework) 

Discussion & Conclusion 

References 
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List of Topic Areas 
 
Please provide up to three keywords for your submission and also please indicate in which ONE of the fol-
lowing topic areas your submission can be classified.  
 

• Business & Society 
• Corporate Governance 
• Gender Equality and Diversity in Management 
• General Management (management discip�lines not covered in this list) 
• Innovation 
• International Management 
• Knowledge and Learning 
• Project Organization 
• Public Management 
• Research Methods and Research Practice 
• Sport as a Business 
• Strategic Management 
 
************************************************************************************************** 
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 CREATING RESEARCH LEADERESHIP IN EUROPE PROGRAMME 
Jointly organized by EFMD and EURAM 

 
 
OVERVIEW: 
 
It is important for business schools to contribute to the creation of knowledge. 
However, each institution is faced with challenges to develop an appropriate re-
search strategy and to implement that strategy. In order to strengthen their mem-
bers’ capability to develop high quality research, EFMD and EURAM have joined ef-
forts to offer this professional development programme. 
 
AIMS: 
• To prepare individuals in European business and management schools to step 
into significant research management roles through exposure to a wide range of strategic and operational 
concerns. Particular emphasis will be placed on preparing individuals for the role of “Research Director”. 
• To help build a community of research leaders in European business and management schools. 
 
WHO SHOULD ATTEND? 
Recently appointed Research Directors or those who aspire to hold the position of Research Director 
 
DRAFT PROGRAMME OUTLINE:  
Research Context and Strategy 

• Research Identity (approaches to research in European Business and Management; types of school 
on the European stage; the future of business schools in Europe; impact on research strategy; re-
search quality problematised)  
   

• Differing Contexts (research in the ancient, old and new; international influences; small and large 
schools; experienced and mature organisations and new starters) 
   

• Environmental Influences (national public and private funders; the European Union; international 
doctoral standards <PhD and DBA>; policy influences through research assessment, role of pan 
European Institutes-EFMD, EGOS, EURAM, EIASM)  

 
Operational Performance 

• Performance and Faculty (faculty development and talent management; performance measurement 
and management; dealing with difficult issues in assessing performance; role/relationship between 
Dean and Research Director; managing toward exceptional performance) 
   

• Shaping and Organising (developing requisite research structures; shaping for academic excellence 
and managerial relevance; organising doctoral programmes; research artefacts and culture; managing 
international, inter-institutional and large projects) 
   

• How will I make a Difference? – leading research in my school (Creating a personal synthesis; defin-
ing a place to start; “eating the elephant a spoonful at the time”; measuring progress; personal sur-
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 vival and support structures; contributing to the “big picture” of where we are headed in business 
and management research)    

 
THREE MODULES: 
• 28-29 October 2010 
• 9-10 December 2010 
• 16-17 February 2011 + 18 February 2011 (Alumni Day) 
 
REGISTRATION FEES: 
 
Early Bird Fee - Until 1 September 2010 
 
• 3000 euros EFMD & EURAM Members 
• 3500 euros non-members 
 
Regluar Fee - after 1 September 2010 
• 3500 euros EFMD & EURAM Members 
• 4000 euro non-members    
 
All modules will be held at the EFMD premises in Brussels, Belgium. To register, please go to  
www.euram-online.org or www.efmd.org 
 
The registration fee covers all three modules. It is not possible to register for a single module. Moreover, 
attendance at all three modules is mandatory. 
 
For more information, please contact either: 
 
Luisa Jaffé, luisa.jaffe@eiasm.be - Administrative Coordinator, EURAM (European Academy of Manage-
ment) 
 
Or 
 
Robin Hartley, robin.hartley@efmd.org - Manager, Network Services, EFMD (European Foundation for 
Management Development) 
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20102010    

September 23-24 

  

September 30 – 
October 1 

6th Interdisciplinary Workshop on Intangibles, Intellectual Capital and Financial 
Information 

Catania, Italy 

Submission Deadline: Closed   
October 8-9 8th International Strategy and Cross-Cultural Management 

Tübingen, Germany 
Submission Deadline: Closed   

  
November 25-26 

  

  

2nd Workshop on Cross-Border M&A 

Brussels, Belgium 
Submission Deadline: 10 September  

   

December 2-3 Workshop on In-Depth Studies in Entrepreneurship 
Brussels, Belgium 
Submission Deadline: 20 September 2010 

  

  

  

5th Workshop on Organisational Change and Development 

Vienna, Austria 

Submission Deadline: Closed 

For more details go to www.eiasm.org 

 

CALENDAR OF ACTIVITIES 

Workshops and Conferences 
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  CALENDAR OF ACTIVITIES 
EDEN Doctoral Seminars 

August 16-20 EDEN Doctoral Seminar on Perspectives on Projects: Teaching, Learning and 
Complexity 

Lille, France 

Application Deadline: Closed  

September 6-10 20th European Doctoral Summer School on Technology Management 

Pisa, Italy 

Submission Deadline: Closed 

September 27 – Oc-
tober 2 

EDEN Doctoral Seminar on Visualising, Measuring and Managing Intangibles 
Catania, Italy 

Application Deadline: Closed 

November 8-12 EDEN Doctoral Seminar on Interpretive Research Methods 

Brussels, Belgium 

Application Deadline 8 September 2010 

  
November 29 – De-
cember 3 

EDEN Doctoral Seminar on Methods, Techniques and Theories in Entrepre-
neurship and Innovation (G2G) 

Brussels, Belgium 

Application deadline 29 September 2010 

For more details go to www.eiasm.org  
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 Revue Management International 

 

“Location Strategies of Multinational Enterprises (MNEs):  
Towards New Practices and Theories?” 

 

Deadline for Submission: November 15, 2010 

Invited Editors: 

Ana Colovic, Groupe Esc Rouen 

Anthony Goerzen, University of Victoria, and Visiting Scholar at Groupe ESC Rouen 

Ulrike Mayrhofer, IAE de Lyon, Université Jean Moulin Lyon 3, and Groupe ESC Rouen 
 

I 
n a context of economic globalisation and growing regional integration, multinational enterprises 
(MNEs) face an ongoing need to reshape their investment strategies and, more specifically, to optimize 
the choice of location for their activities (Goerzen and Asmussen, 2007; Colovic and Mayrhofer, 2008). 

In fact, MNEs currently conduct 28% of their R&D abroad, and scholars expect this trend to become more 
marked in the coming years with these activities increasingly migrating to emerging economies (UNCTAD, 
2005). 
 
The process of MNE internationalization and the examination of their foreign location choice are some of 
the central issues in International Business research (Dunning, 1998). The literature on MNEs and their lo-
cation strategies has evolved considerably in recent years. The topic was developed first from an economic 
perspective where researchers have attempted to explain the strategic decisions of MNEs, mainly focusing 
on the reasons for internationalization and the determinants of market entry mode choices (e.g. Dunning’s 
1988 eclectic paradigm). These models allow a better understanding of why companies choose to locate 
activities in foreign markets and which options they have for entering new markets. 
 
During the 1990s, a new approach emerged, called the New Economic Geography, concentrating on the 
geographic dimension of location strategies (Krugman, 1991, 1995). This analysis emphasizes that economic 
activities tend to agglomerate in certain regions and shows why some regions tend to attract certain activi-
ties (clusters). Several recent contributions also emphasize the importance of economic drivers (Cantwell 
and Narula, 2003) such as market size (Sethi et al., 2003) and investment incentives (Loree and Guisinger, 
1995).  
 
A second research stream explains the location choice based on institutional and cultural factors (Flores 
and Aguilera, 2007). This stream suggests that MNEs’ location strategies are influenced by the institutional 
and the cultural environment (Kedia and Mukherji, 1999; Globerman and Shapiro, 2003). According to this 
stream, MNEs prefer to locate foreign operations in host countries that are close or similar to their home 
country because this will substantially minimize uncertainty and thus increase chances for success (Kostova, 
1999; Xu and Shenkar, 2002). The literature on institutional and cultural effects includes legal, political and 
cultural dimensions. For example, Dow and Karunaratna (2006) find that differences between the MNEs 
home-country and host-country political systems are likely to increase costs and uncertainty, and conse-
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 Related to this is the debate in the literature as to the ‘regional’ vs. ‘global’ character of MNEs’ operations. 
Recently, Rugman (2005) analyzed the 500 largest multinational firms and concluded that the great majority 
of these firms concentrate their activities in their home region - North America, Europe or Asia-Pacific. 
The author argues that most companies are not global but rather regional or in some smaller proportion bi
-regional. This can be explained by the fact that distance still plays an important role, despite the globalisa-
tion of markets. In this perspective, the multidimensional character of the concept of distance (including 
cultural, administrative, geographical, economic and technological aspects) that influences the international 
expansion of activities (Ghemawat, 2001; Angué and Mayrhofer, 2008) should be taken into account. Flores 
and Aguilera (2007) analyze location choices of the top 100 US MNEs in 1980 and 2000. Their findings sug-
gest, first, that the extent of MNEs' activities around the globe is more extensive than assumed by regional-
ists' arguments and well beyond Ohmae's Triad, but still less widespread than claimed by the globalists - the 
two main traditions within the globalization - regionalization debate. 
 
Taken together, this brief overview of the literature on location strategies of multinational corporations 
shows that the field needs further theoretical and empirical development to better understand the com-
plexity of location choices. Therefore, we invite authors to submit articles on the following themes: 
 

• Configuration/reconfiguration of the global value-chain of MNEs 

• Comparison of location strategies of MNEs (countries of origin, industries, performance, etc.) 

• Location strategies for specific functions: production, R&D, marketing, etc. 

• Attractiveness of territories for MNE location (countries, regions, cities) 

• Contribution of location strategies to the performance of MNEs 

• Relationships between headquarters and foreign subsidiaries 

• Changing roles of headquarters and foreign subsidiaries  

• Disaggregation and functional fragmentation of the value chain 

 

The above is only a suggestive list - we would also encourage authors to explore issues of location strate-
gies that extend beyond this list. Both theoretical and empirical papers are welcome. Papers should be sub-
mitted by e-mail to Management International (mi-cetai@hec.ca) no later than November 15, 2010 
for publication in the special issue of fall 2011. The presentation of submitted papers must strictly follow 
the style guide of Management International (http://revue.hec.ca/mi). Papers selected for possible publica-
tion will be evaluated through a peer review system on a double blind basis. 
 
********************************************************************************************************* 
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 Journal of Small Business Management  
Special issue on 

Small business and networked innovation: organizational and managerial challenges 
 
Deadline for submission: 31st December 2010 
 

Guest Editors: Massimo G. Colombo*, Keld Laursen**, Mats Magnusson* **, Cristina Rossi Lamastra* 

 
*Department of Management, Economics, and Industrial Engineering, Politecnico di Milano 
**Department of Innovation and Organizational Economics, Copenhagen Business School 
***School of Industrial Engineering and Management, Royal Institute of Technology (KTH) 

 

I 
t is well known that Small and Medium Enterprises (SMEs) are, in general, disadvantaged along their 
path towards innovation as they lack relevant resources to be invested in R&D and often experience 
financial constraints. In order to overcome such limitations, they are increasingly engaging in external 

knowledge sourcing activities. Along this path, they form alliances with large companies (e.g. vertical rela-
tionships with suppliers or with lead customers), establish linkages with other SMEs as in districts or geo-
graphical clusters, and collaborate with Universities and research centres. Such networking activities allow 
SMEs to overcome their liability of smallness and to gain access to national and international sources of new 
knowledge. Indeed, networks allow SMEs to reach the critical mass, becoming bridges towards new mar-
kets and innovation sources. However, external knowledge sourcing activities pose keys challenges that 
SMEs cannot neglect. For instance, networking may divert resources and time from the company’s core 
business, may generate uncontrolled knowledge spillovers favoring competitors, or may increase unin-
tended personnel turnover. Networking for innovation is a topic extensively studied in small business lit-
erature. Specifically, a large number of contributions has explored whether and how SMEs form their port-
folio of external links with a variety of diverse innovation partners. Conversely, the issue of how SMEs 
should organize in order to limit negative externalities generated by networking and increase its benefits is 
still poorly investigated. 
 
The aim of the special issue is to describe, analyze and improve our understanding of the organizational and 
managerial challenges posed to SMEs by networked innovation. More specifically, we are looking for contri-
butions that:  
 
i) explore, from theoretical and empirical perspectives, the diverse organizational challenges faced by SMEs 
in their interactions with diverse external parties aimed at gaining access to and/or jointly developing new 
ideas, knowledge and capabilities;  
ii) suggest suitable organizational structures and managerial practices for the interaction of SMEs with third 
parties, aimed at facilitating the exchange of knowledge. These organizational and managerial changes in-
clude flatter or deeper hierarchies, delegation of decision authority to employees, design of suitable incen-
tive-based compensation schemes, use of formal and informal communication, knowledge sharing and inte-
grating practices; 
iii) highlight institutional, technological, and competitive factors that shape SMEs’ organizational design for 
and managerial attitude towards networked innovation; 
iv) provide concrete examples of best practices of organizing for networked innovation in SMEs from which 
practitioners may take inspiration; 
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 v) present new ideas regarding the design and evaluation of innovation policies supporting SMEs’ adoption 
of organizational designs and managerial practices suitable for networked innovation. 
 
Research questions 
A non-exhaustive list of research questions that could be answered includes the following ones: 
 
1. How can SMEs, both in traditional and high tech sectors, organize to profit from networked innovation?  

What organizational adjustments are required for external sourcing of technologies and products? Are these ar-
rangements different from those of large firms? 

How should SMEs organize in order to become an interesting innovative target to be acquired by large compa-
nies?  

How should SMEs organize for taking advantage of markets for ideas? Do organizational structures and manage-
ment practices most suitable for licensing-out pose constraints to licensing in (and vice versa)? 

More generally, does the internal organization of SMEs depend on—and should be adjusted to—their knowledge 
sourcing strategies (e.g. number and type of external linkages, emphasis on exploitation vs. exploration, and 
so on)? 

 
2. Do SMEs enjoy competitive advantages or disadvantages in organizing for networked innovation? 

Do born networked SMEs exist? Do they exhibit peculiar genetic characteristics (e.g. competences and formal 
and informal social ties of their founders)? Do they outperform other SMEs in networked innovation? 

Do family firms face specific organizational challenges in networking with diverse actors because of the autocratic 
management style of their owners? 

Do born global SMEs enjoy advantages in accessing international knowledge and innovation networks? Do these 
advantages depend on specific organizational design and managerial practices? 

  
3. Do organizing for networked innovation pose appropriability hazards?  
     How can SMEs innovating in networks organize to protect their proprietary knowledge? Do they rely on network

-level patent pooling or other arrangements for collective managing of IPRs?  
     How do SMEs manage the tension between openness and appropriability when interacting with communities of 

users and developers (e.g. firms interacting with Open Source software communities)? 
What should SMEs do in order to control the possible outflows of technological knowledge which may be gener-

ated by the mobility of their employees? 
How could SMEs organize for taking advantage of spill-ins in networks? 
 

Deadlines and important dates for the Special Issue 

 
 
********************************************************************************************************* 

Stage Date 
First round of reviews April 30th, 2011 
Submission of revised papers August 31th, 2011 

Second round of reviews November 30th, 2011 

Expected delivery to JSBM February 2012 
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 Journal of Management and Governance Special Issue 
 

The Guest Editors for this special issue are:  
 
Prof. Riccardo Mussari (University of Siena),  Prof. Christoph Reichard (University of Potsdam),  Dr De-
nita Cepiku (University of Rome “Tor Vergata”),  Dr Sara Poggesi (University of Rome “Tor Vergata”) 

 
Deadline for submission: 30 November 2010 

 

A 
long with the Plenary Symposium of the EURAM Public Management Special Interest Group and 
the Journal of Management of Governance organized at the EURAM 2010 conference, University of 
Rome “Tor Vergata”, the Journal promotes a special issue dedicated to: Public Governance 

challenges and future issues from a managerial perspective 
 
The governance concept is increasingly monopolizing the reform agendas and the scientific debate on public admini-
strations. Public governance enlarged the New Public Management focus, introducing an outward orientation and em-
phasizing the collaborative – instead of competitive – nature of relationships, either inside or outside public organiza-
tions. There are almost as many ideas of governance as there are researchers in the field or better in the fields as its 
theoretical roots have been identified in institutional economics, international relations, organisational studies, develop-
ment studies, political science, public administration, and Foucauldian-inspired theories. In this outpouring literature, 
the managerial disciplines have been neglected although they could help understand and avoid several public govern-
ance failures. 
 
Accordingly we invite submissions contributing to both the theory and practice. We are particularly inter-
ested in contributions addressing the evolution of key managerial concepts and mechanisms in the public 
governance context. 
 
Themes of particular interest include, but are not limited to: 
 

The evolution of contractual relations from traditional outsourcing to collaborative partnerships ori-
ented to the creation of public value. 

The governance, management and development of networks and public/private partnerships. 
The management of government-citizens relations in policy making and service delivery, including co-

production. 
Innovations in the public governance perspective; 
The evolution of performance management systems towards quality and public value. 
 

Papers will be selected for the special issue of JMG through the normal double-blind review process prac-
ticed by the journal. In addition to addressing the overall theme of the special issue, selection of papers for 
publication will be based on relevance, clarity and interest to academics and practitioners. The submissions 
have to be sent by e-mail to ALL the guest editors. 
 

THE MONTE DEI PASCHI BANK SUPPORTS AIDEA IN THIS PROJECT  
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 “Flexible, stable, and innovative – work in the 21st century” 
  

O 
n October 5th and 6th, 2010 Nuremberg (Germany) will host the conference “Flexible, stable, 
and innovative – work in the 21st century”. The event will be funded by the German Federal Minis-
try of Education and Research and welcomes about 300 academics and practitioners. The keynote 

“Innovation as Unusual” will be given by John Bessant, University of Exeter. During the conference the 
participants will discuss new forms of labour: how can employers keep highly qualified workers in spite of 
the crisis, how can work be managed to satisfy all stakeholders and what does the demographic change 
mean to today’s companies? As working conditions contribute to the innovation capacity of companies an 
international track will investigate how innovation can become part of a corporate strategy. You are wel-
come to register online either for the whole conference (German) http://www.balanceonline.org or only 
for the international part of the event (English): http://innovation-lab.org  
 
********************************************************************************************************* 

4th International Conference on Corporate Social Responsibility  
 

-CSR-Challenges Around the Globe- 
 

September 22-24, 2010 
Humboldt-Universität zu Berlin, Germany 

www.csr-hu-berlin.org  
 

A 
bout 90 international representatives from science, business, politics and governmental as well as 
non-governmental organizations will discuss global themes of corporate social responsibility as for 
example: 

 
• CSR Measurement and Reporting – You Cannot Manage What You Do not Measure? 
• How to Make CSR Tangible for the Consumer? 
• Do Partnerships between Companies, NGOs and/or Governmental Organizations Live up to Their Prom-
ise? 
• Responsible Leadership and People Management - What Does Responsible Leadership Mean in Business 
Practice? 
• ISO 26000 – Useful New CSR Guidance or Illegitimate Governance Approach? 
• New Forms of (Corporate) Governance – Do We Need a Multi-Stakeholder Approach of Governance? 
• Social Entrepreneurship: A New Development Paradigm? 
• How to Fight Corruption? Examples of Effective Internal and External Mechanism and Initiatives. 
• CSR in Africa and Asia: Recent Trends and What Needs to be Done. 
 
 
For more information, registration and the program please go to:  www.csr-hu-berlin.org  For questions 
regarding the conference contact us at: info@csr-hu-berlin.org.  
 
We are looking forward to welcoming you in Berlin!  
Joachim Schwalbach & Anja Schwerk,  
Humboldt-Universität zu Berlin, Institute of Management  
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 The 3rd Developing Leadership Capacity Conference  
  

Leadership Development and Life Experience: Reflections on Becoming Leaders 
  

14th and 15th July 2011  
  

The Bristol Centre for Leadership and Organisational Ethics (BCLOE),  
Bristol Business School, UWE 

  
 Deadline for submission: 8th April 2011 

  

T 
he aim of the Conference is to develop a research agenda and practitioner discourse around the 
discipline of leadership development. We seek papers that, through empirical inquiry and practical 
reflection, critically evaluate the practice of leadership development. 

  
 SUBMISSIONS: Scholars and practitioners interested in leadership development are invited to make 
submissions for consideration. We especially welcome contributions to any of the following streams: 
  
Leadership Development and Life Experiences - This stream welcomes papers on the broader ba-
sis of investigating how leadership ability is developed through practice and life experiences. 
  
Critical Views of Leadership Development – research and reflection questioning the practice of 
leadership development. 
  
Leadership Development Methodology - Research concerning different methodologies of pedago-
gies for developing leaders and leadership. Comparative research in this area is particularly welcome.  
  
Evaluation and Diagnosis - Research investigating the diagnosis and evaluation of leadership develop-
ment interventions. This stream may also include research into the differing methods for leadership de-
velopment diagnosis and evaluation. 
  
Leadership Development in Practice – This is a stream that invites practitioner reflections on lead-
ership development practice. Papers, workshops or masterclasses are welcome for this stream 
  
PhD Poster Sessions – This stream will be dedicated to research being conducted by PhD students and 
will be dedicated to poster presentations. 
  
  
SUBMISSION PROCEDURE: Contributions are welcome in the form of one or more Full Papers 
or PhD Posters, submitted as an abstract of no more than 500 words. Each submission will be subject 
to a review process. All submissions should be made electronically to the Conference organisers on  
gareth3.edwards@uwe.ac.uk or Doris.Jepson@uwe.ac.uk as a word attachment.  
 
 
********************************************************************************************************* 
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2nd International Conference on Path Dependence  
 

2-3 March 2011 
Freie Universität Berlin  

School of Business and Economics  
 
Deadline for submission: November 15, 2010 
 

T 
he theory of path dependence is attracting increasing attention. A considerable number of scholars 
have been using the theory for the study of historical imprints, escalating dynamics and organiza-
tional inertia in different fields and on different levels. The conference is organized by the Path De-

pendence Research Centre (Pfadkolleg) of the Freie Universität Berlin. It aims at providing a platform for the 
discussion of most recent path-related research. The discussions are expected to focus on issues of extend-
ing path theory as well as studies of path-dependent phenomena. Conceptual as well as empirical papers 
from different fields are welcome: organization theory, organizational behaviour, strategic management, hu-
man resource management, marketing, innovation and entrepreneur�ship. Apart from the field of business 
studies, the organizers encourage contributions from related disciplines, such as economics, geography, so-
ciology or business history. 
 
Format: This will be an intensive 2-day conference with concluding panels and key-note speakers. A maxi-
mum of 50 participants will be selected to guarantee a workshop atmosphere. The sessions combine paper 
presentations and discussions including interactive elements. The conference will take place on the campus 
of the Freie Universität Berlin. Accommodation at reasonable prices will be provided; we do not charge a 
conference fee.  
 
The organizers invite you to submit a paper to the conference. . Please email your submission to pfadkol-
leg@wiwiss.fu-berlin.de Proposals must be submitted in rich text (rtf) or portable document format (pdf) 
and should include: 
 
a full paper of a maximum of 9000 words, including an abstract of 200 words  
a separate sheet with contact information, including affiliation, e-mail, telephone, fax, and postal address 

of the author(s). 
 
Conference Organizers: Georg Schreyögg, Freie Universität Berlin; Albrecht Söllner, Europa-
Universität Viadrina, Frankfurt /Oder; Jörg Sydow, Freie Universität Berlin 
 
Authors will be notified by December 06th, 2010  
 
For further practicalities and additional information please visit http://www.pfadkolleg.de or send us an e-
mail: pfadkolleg@wiwiss.fu-berlin.de 
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           Professions and Institutional Change  
 

Guest Editors: Daniel Muzio (University of Leeds), David Brock (Ben-Gurion University) and  

Roy Suddaby (University of Alberta) 
 
Deadline for submission: 31 December 2010 
 

T 
here is a growing awareness of the critical role that professions play in advanced economies. Profes-
sionals and professional service firms are key advisors, analysts, defenders and developers of the ma-
jor institutions that underpin capitalist economies. As gatekeepers to key financial institutions, the 

professions influence both the success and failure of capital markets. Professional service firms are also 
powerful economic actors in their own right, contributing over 3 trillion (USD) to the global economy. 
Professions influence more than the market system, however. They are also key agents of social change. 
 
As Scott (2008: 219) observes, “the professions in modern society have assumed leading roles in the crea-
tion and tending of institutions. They are the preeminent institutional agents of our time.” 
 
Professions are, themselves, institutions which, over the last thirty years, have experienced profound 
changes. Professional service firms are increasingly adopting both the logic and structures of business cor-
porations (Brock, et al., 1999). Professional identities are increasingly framed around logics of efficiency and 
commerce which have displaced traditional logics of ethics (Brint, 1994). Professional firms now tend to be 
multidisciplinary and transnational; a development which is eroding the value of traditional self-regulatory 
regimes and making the professional service firm the primary site of professional control and regulation 
(Cooper & Robson, 2006). 
 
While we understand that professions are both key mechanisms for, and primary targets of institutional 
change, the precise role of professions and professional service firms in processes of institutional change 
remain under-theorized (Hwang & Powell, 2009; Scott, 2008). In this Call for Papers we propose a 
substantial re-theorization and empirical re-examination of professions and professional ser-
vice firms and their relationship to the dynamics of institutional change. 
 
Theoretically we seek papers that focus on the institutional work (Lawrence, et al., 2009) of professions in 
the context of business and the capital market system. Specifically, we are interested in research that theo-
rizes the role of professionals and professional service firms in creating, maintaining and changing key socie-
tal institutions. We thus encourage submissions that focus on, but are not limited to: 
 
• The role of professionals and professional service firms in creating, maintaining or changing key institu-

tions within capital markets 
• The role of professionals and professional service firms in creating, maintaining or changing key institu-

tions within government and society 
• The changing social, normative and ethical role of professionals and professional service firms.  
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 • The role of professionals and professional service firms in the diffusion of institutional logics Changes in 
status, identity, function and role of professionals embedded in corporations as in-house professionals 
(i.e. in-house lawyers, consultants, internal accountants etc.) 

• The emergence of new forms of business professions and professional service firms 
 
Empirically, we seek papers that document and analyse how broader institutional changes have impacted on 
professional services firms and their activities. We thus encourage submissions that focus on, but are not 
limited to: 
• Changes in the structure and organizational design of professional service firms (including multidiscipli-

nary firms, publicly traded professional firms and transnational professional firms). 
• The emergence and role of new managerial practices within professional occupations and professional 

service firms. 
• Emerging networks of professionals and professional firms (including alumni networks and global pro-

fessional firm networks). 
• Changes in the nature of professional work (such as the off-shoring professional services and the impact 

of new technologies). 
• Changes in professional identities as a result of the increasingly organizational context of professional 

work. 
• Changes in the status and perception of professionals as a consequence of the increasing deregulation 

and fragmentation of the professions. 
• Changes in the power relationship between professions and clients.  
 
While much recent research has focused on traditional business professions (consultants, lawyers and ac-
countants) we also encourage studies of professionals and professions that have received somewhat less 
analytic attention – such as engineering, health care, information technology and lobbying. We also encour-
age studies that examine multiple professions or the field as a whole. 
 
We also encourage papers that challenge the assumptions of this Call for Papers – i.e. papers that question 
the extent of change in professional service firms, their role as agents of institutional change or the rele-
vance of professionals and professional service firms as a managerial construct. 
 
Papers may take varying methods and approaches: conceptual, theory building, meta-analytical and empiri-
cal. Recognizing the multidisciplinary nature of this area, submissions may draw on history, geography, po-
litical theory, sociology, economics and organization theory. 
 
Procedure: 
 
Submissions should be prepared in accordance with the JMS Style Guide for Authors: see www.wiley.com/
bw/submit.asp?ref=0022-2380. Manuscripts should be electronically submitted by e-mail to  
professions.special.issue@googlemail.com. Please direct any questions regarding this Special Issue to the 
guest editors Daniel Muzio at dm@lubs.leeds.ac.uk, David Brock at dmb@bgu.ac.il, or Roy Suddaby at 
roy.suddaby@ualberta.ca  
 
********************************************************************************************************* 
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 Gender, Work and Organization Special Issue  
 

 Gender, diversity and inclusion in professions and professional organizations 
 
Deadline for submission: 30 September 2010  
 

T 
he professions have historically suffered from poor records on gender, diversity and inclusion, with 
many professional associations formally excluding women well into the 20th century. Of course, over 
the last 30 years, in the context of broader economic, social and legislative changes cross nationally, 

we have witnessed undoubted progress. Most notable, the participation rates of both women and minority 
ethnic groups in professional occupations have increased significantly in all advanced economies. Across the 
globe, in certain professions, such as law or medicine, women are now on course to reach numerical parity 
with their male colleagues. Yet numerous academic studies and governmental reports suggest that if we 
move on from purely quantitative indicators to consider the terms and conditions with which women and 
minority ethnic professionals experience inclusion a different picture begins to emerge. To this effect, we 
encourage theoretical and empirical contributions from a range of disciplines, including: management, soci-
ology, social policy, gender and racial studies, law and geography, to explore these issues further and to 
map patterns of inequality, segregation and segmentation in professions and professional organizations. The 
aim of this special issue is to cross-fertilize the study of professions and professional firms/organizations 
with perspectives, concepts and debates on gender, diversity, inclusion and intersectionality. We would be 
interested to receive contributions to debates on: 
 

• The extent to which the boundaries, cultures and working practices of professional organizations 
affect the working lives of women, ethnic minorities and other traditionally marginalized groups of 
workers; 

• How access and promotion within professions and professional organizations create and recreate 
patterns of inclusion and exclusion cross nationally; 

• How organisational dynamics create gendered and unequal ‘opportunity structures’ in terms of pat-
terns of progression, segregation and segmentation within professional occupations and organiza-
tions in different national contexts; 

• How forms of marginalization combine to shape the prospects and lived experiences of individual 
professionals. 

 
For further information please contact: 
Dr Daniel Muzio dm@lubs.leeds.ac.uk     Dr Jennifer Tomlinson jt@lubs.leeds.ac.uk 
Leeds University Business School  Leeds University Business School 
University of Leeds    University of Leeds 
LS2 9JT     LS2 9JT 
 
Full papers (not under review elsewhere), using Gender, work & Organization guidelines for authors, should 
be sent via Manuscript Central (http://mc.manuscriptcentral.com/gwo) clearly marked with the name of the 
special issue. Queries to the special issue editors: Dr Daniel Muzio dm@lubs.leeds.ac.uk  and Dr Jennifer 
Tomlinson jt@lubs.leeds.ac.uk.  Submissions should be no more than 7,000 words. 
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 Journal of Management Development Special issue  
 

‘Career Development for Skilled Migrants in Europe’ 
 
Deadline for submission: 1 April 2011 
 
Guest Editors: 
 
Akram Al Ariss, Champagne School of Management, France  
 
Iris Koall, Department of Educational Science and Sociology, University of Dortmund, Germany  
 
Mustafa Özbilgin, Norwich Business School, University of East Anglia, UK 
 
Vesa Suutari, Faculty of Business Studies, University of Vaasa, Finland  
 
 

T 
he management literature on skilled migration mainly discusses ‘brain drain’ and ‘brain gain’. This lit-
erature concludes that there is an increasing need for skilled migrants in Europe because of the in-
creasing number of elderly people and the decreasing fertility rates. Regardless of this attention, ca-

reer development for skilled migrants in Europe remains under-researched in the management studies. This 
means that we know little on the career barriers and opportunities as well as the strategies that this group 
of migrants uses to develop their careers. Furthermore, the role that organizations and institutions play in 
the career development for this group of migrants remains largely unexplored. Our argument is that it is 
essential to understand the career development for skilled migrants in order for organizations to use their 
cultural, social, economic and symbolic resources properly. As a result of this argument, this call for papers 
seeks submissions which investigate this under-developed area. 
 
Papers are invited which focus on empirical, conceptual and practical contributions. Articles also should 
consider practical applications. We are using the term ‘skilled migrants’ to refer to highly educated and ex-
perienced individuals who have developed skills in such diverse occupations as management, engineering, or 
medicine. Skilled migrants include persons who have relocated to Europe from Africa, Middle-East, Canada, 
USA as well as from other countries. This also includes people moving from one European country to an-
other. Migrants’ international mobility could be undertaken on temporarily or permanent basis. 
 
Papers could focus on career development for skilled migrants in one or several European countries. These 
could examine the career development for migrants from micro-individual, meso-organizational, and macro 
contextual levels. The micro-individual level refers to the subjective experiences of skilled migrants in terms 
of their career development. The meso-organizational level denotes the influence of intermediate forms of 
social organizations, such as workplaces, on the career development for skilled migrants. The macro-
contextual level refers to events that characterize the social settings, such as institutional interventions, and 
that can constrain or enable the career development for skilled migrants. Contributors might decide to fo-
cus on one of these levels or to have a multilevel study. As long as the practical implications are taken into 
consideration, papers using different methodological approaches and inter-disciplinary perspectives are wel-
come. Papers should bring a special attention to the role of national contexts in influencing the career de-
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 velopment for skilled migrants. 
 
Call for papers questions (non-exhaustive list): 
 
Contributions will be welcomed from academics and practitioners, 3,500-5,000 words articles. Topics to be 
discussed in this special issue will include (but are not limited to) the following questions: 
 
• What are the key issues that pertain to the career development for skilled migrants in Europe at the mi-
cro-individual, meso-organizational and macro-contextual levels? How do time and space (i.e. national con-
texts) influence their career development?  
• At the micro-individual level, what explains the success of skilled migrants in their careers? And how is 
this success understood? What career development strategies do skilled migrants use to reach this success? 
• How does the intersection of gender and ethnicity affect skilled migrants’ career development in the con-
text of organizations in European countries?  
• How do diversity management discourses and practices in organizations affect the career development for 
skilled migrants? 
• How do state policy interventions influence the career development for skilled migrants? Are there any 
contextual differences (i.e. national, regional, sectoral, and organizational)? 
 
Keywords: Skilled migrants, career development, global management, strategies of capital mobilization, lead-
ership skills, employment, diversity, ethnicity, gender.  
 
Timeline for articles for the special issue: 
 
31 October 2011: Final articles (full issue) to publisher 
2012: Special issue published 
 
The guest editorial team will be pleased to answer queries. Authors are requested to make submissions to 
this issue using the journal’s Manuscript Central system at http://mc.manuscriptcentral.com/jmd  
 
********************************************************************************************************* 
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 International Journal of Business & Globalisation Special Issue 
 

‘Exploring careers of skilled immigrants in the Middle-East’ 
 

Deadline for submission: 30 November 2010 
 
Guest Editors:  
 
Dr Akram Al Ariss, Champagne School of Management, France (akram.alariss@groupe-esc-troyes.com) 
                           
Dr Nur Koprulu, Cyprus International University, North Cyprus (nkoprulu@ciu.edu.tr) 
                           
Dr Gozde Inal, Cyprus International University, North Cyprus (ginal@ciu.edu.tr) 
 
 
The management research on international mobility remains focused on immigrants in the ‘West’ such as in 
Europe and U.S.A (Al Ariss and Özbilgin, 2010; Inal, Özbilgin and Karataș-Ӧzkan, 2009). Nevertheless, ca-
reer of skilled immigrants in the Middle-East is under-researched in the management studies (Healy and Öz-
bilgin, 2003). Accordingly, we know little on the career barriers and also on the opportunities as well as the 
strategies that immigrants in the Middle-East use to advance their careers. This theme is of great impor-
tance as of the large numbers of immigrants in this region. For example, organizations in oil exporting coun-
tries within the region are in need of employing expatriates from different parts of the world (Richardson 
and McKenna, 2003). However, in complete contrast to this openness towards attracting an international 
workforce, granting work and citizenship rights in some Middle-Eastern countries is a very complicated 
process.  
 
We are interested in empirical and conceptual research that investigates the careers of skilled people un-
dertaking an international mobility to or within the Middle-East region. This includes persons relocating to 
the Middle-East from European countries, Canada, U.S.A as well as from other countries. This also includes 
people moving from one Middle-Eastern country to another (such as the case of many Palestinians, Leba-
nese and Syrians) (Yapp, 1995). This international mobility could be undertaken on temporarily or perma-
nent basis. 
Countries in the Middle-East as well as immigrants in this region are not homogeneous (Tanova, Karatas-
Özkan and Inal 2008). Accordingly, we are interested in studies that situate the career experiences of the 
immigrants within national and historical settings. This situational approach would offer a good representa-
tion of the diversity of careers available for immigrants in this region. Papers could examine the career of 
immigrants from micro-individual, meso-organizational, and macro contextual levels (Özbilgin, 2006; Syed, 
2008). Contributors might decide to focus on one of these levels or to have a multilevel study. Papers using 
different methodological approaches and inter-disciplinary perspectives are welcome. 
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 Call for papers questions may include (but are not limited to): 
 

• From a regional comparative perspective, what are the limitations and opportunities that the differ-
ent state policy interventions in the Middle-East present for skilled immigrants’ career development? 

• At a national level, how do state policy interventions in the different Middle-Eastern countries influ-
ence the career experiences of skilled immigrants?   

• How does the intersection of gender and ethnicity affect skilled immigrants' career development in 
the context of employment in the Middle-East?  

• At the micro-individual level, what explains how skilled immigrants can have successful (or unsuc-
cessful) careers in the Middle-East? 

• What do we know on immigrant entrepreneurs in the context of the Middle-East?  
• Within career and management studies, what theoretical frameworks/sensitizing concepts could be 

suitable to study careers of skilled immigrants in the Middle-East? What interdisciplinary approaches 
(e.g. sociological, political, socio-cultural, ideological and economical) could be suitable to examine 
their career experiences? 

 
Manuscripts (with a word-count of 5000-7000) and correspondence should be submitted via e-
mail to either Guest Editors of this special issue (while copying the others).  
 
********************************************************************************************* 

29th International Labour Process Conference,  
Leeds  

5-7 April 2011 
 
Deadline for submission: 31 October 2010 
  
The International Labour Process Conference is one of the longest established and best known forums for 
the analysis of all aspects of work and employment. As it approaches its 30th anniversary, ILPC has earned 
a reputation as a cornerstone of empirical research and cutting edge theoretical debate within the labour 
process and sociology of work. Every year, the conference brings together academics and policy makers 
from sociology, business and management studies, industrial relations, organizational analysis and a range of 
other disciplines to discuss developments in the field, present their research and initiate new collabora-
tions. 
  
Call for Abstracts and Symposia now open at www.ilpc.org.uk 
 
********************************************************************************************************* 
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 Dr. Theo and Friedl Schoeller Research Center: Announcement of Fellowships 2011 
 
Deadline for submission: 31st January 2011 
 

T 
he Dr. Theo and Friedl Schoeller Research Center at the University of Erlangen-Nuremberg aims at 
contributing to responsible leadership in business and society. It has the key purpose to foster cur-
rent thinking within an international context in the field of “Creating Cohesion – Designing Change – 

Realizing Innovation”, a top-level research focus of the University. The Center grants research fellowships at 
the School of Business and Economics for outstanding scholars in the field on an annual basis. 
 
After its successful start in 2010, the Dr. Theo and Friedl Schoeller Research Center continues its work 
with the appointment of the second cohort of Schoeller Fellows in May 2011. Application for Schoeller Fel-
lowships is open in the following two categories: 
 

Schoeller Senior Fellows for renowned international senior scholars.  
 
Schoeller Fellows for promising early career scholars (including post-doctoral researchers and  

outstanding Ph.D. students). 
 

The Dr. Theo and Friedl Schoeller Research Center provides funds of up to 50.000 € per Senior Fellow 
and up to 20.000 € per Fellow for the realization of their research projects. Schoeller Fellows are invited to 
contribute with their experiences and competencies to the research activities of the School of Business and 
Economics.  
 
Applications have to be submitted by both mail (original document) and e-mail (digital copy). Applicants are 
asked to fill in the application form which can be downloaded from  
www.schoeller-research.org/index.php?id=64&L=1, and send it to the directors’ office of the Dr. Theo and 
Friedl Schoeller Research Center (see contact details below). 
 
For further information, please contact Dr. Martin Wiener (info@schoeller-forschungszentrum.de) or visit 
our website at www.schoeller-research.org 
 
Dr. Theo and Friedl Schoeller Research Center for Business and Society 
Prof. Dr. Michael Amberg 
Prof. Dr. Kathrin M. Möslein 
Lange Gasse 20 
90403 Nuremberg 
Germany 
vorstand@schoeller-forschungszentrum.de 
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Review of Managerial Science  

 
Special Issue “Strategic Innovations” 

 
Guest Editor: Prof. Dr. Kai-Ingo Voigt, Nuremberg 

 
 

Deadline for submissions: 31st October 2010 
 

I 
nnovation itself affects much more than only products or services, seen from a holistic point of view, it 
mostly affects and subsequently requires a fundamental change of the business model. Such radical 
changes within the business model are called “Strategic Innovations” (SI). In the long run, SI are in the 

main not only the creation of growth strategies or new product categories but especially the creation of 
services or business models that “change the game” and are able to generate a significant new value for cus-
tomers and other stakeholders. 
 
This special issue aims to contribute to the current scientific discussion by structuring and outlining actual 
research findings on SI. The special issue is intended to gain deeper insights in the fields of integration, im-
plementation and value generation of SI. Papers are welcome which deal with a variety of theoretical and 
empirical approaches, such as literature review based research, case-based research or quantitative re-
search from different perspectives. Relevant topics for the special issue are: 
 

Types and concepts of SI 
Business Model pioneers and follower strategies 
Definitional aspects on SI in distinction to other types of innovations 
SI from different perspectives like an entrepreneurial, a marketing or a leadership perspective 
Concepts for a systematical development of SI 
Cognitive aspects on SI 
Process Model of SI 
Adoption strategies for incumbent players 
Defense strategies for well established companies 
Normative implications for the generation of SI 
SI in eco-systems or corporate networks 
Firm-specific success factors for SI  
Market-specific success factors for SI  

 
Deadlines, Submission and Review Process 
 
Reviewer Reports: 15th December 2010 
Revised Paper Submission: 15th January 2011 
Manuscripts acceptance: 15th February 2011 
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 Authors should ensure that their submitted manuscripts are corresponding to the aims and scope of the 
RMS (www.springer.com/11846). Manuscripts should be in English and not exceed 6000 words in length. 
Please kindly read the author guidelines on the journal homepage before submitting your manuscript to en-
sure it is consistent with the journal style (www.springer.com/11846).  
 
Submissions should be labeled as: Special Issue “Strategic Innovations” and sent as attachment (MS 
word file and/or pdf) to the following e-mail address: Review_Managerial_Science@yahoo.de  
 
The scientific standards of this special issue of RMS are guaranteed by a rigorous, double-blind peer review 
process with ad hoc referees and the journal´s internationally composed editorial board. 
 
Further Information 
For questions regarding the content of this special issue, please contact the guest editor: 
Prof. Dr. Kai-Ingo Voigt 
University of Erlangen-Nuremberg 
Chair of Industrial Management 
Lange Gasse 20 
90403 Nuremberg, Germany 
 
Phone: +49 911 5302 244 
Fax:  +49 911 5302 238 
Mail: voigt@industriebetriebslehre.de 
 
********************************************************************************************************* 
 

The 9th Annual Colloquium of EABIS - The Academy of Business in Society 
 

T 
he Graduate School of Management, St.Petersburg State University will host the Annual Colloquium 
of EABIS - The Academy of Business in Society. that will be for the first time held in Russia.  EABIS is 
a unique alliance of companies, business schools and academic institutions that is, with the support 

of the European Commission, committed to integrating business in society issues into the heart of business 
theory and practice in Europe. 
 
In 2010 the Colloquium will focus on “Corporate Responsibility and Emerging Markets”. The main 
event will take place on 20-21 September and will be supplemented with the EABIS PhD Conference on 22 
September. 
 
********************************************************************************************************* 
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 25th AIRAANZ Conference 
 

2 – 4 February 2011 
 

NZ Work & Labour Market Institute 
 

Rendezvous Hotel, Auckland 
  

Dialogue Downunder 
 
  

T 
he conference theme of Dialogue Downunder invites a diverse range of papers which explore 
contemporary industrial relations theory and practice, and historical trends and patterns. The theme 
of Dialogue Downunder underwrites all levels of industrial relations, which involve dialogue of 

some form.  The focus may be on industrial relations dialogue at the workplace level, whether formal or 
informal, between individual employees or unions and employers, through to formalised systems of collec-
tive bargaining, conciliation and arbitration and social partnership at industry and national multi-industry 
levels. We are particularly interested in how these patterns of dialogue have changed over the past century, 
and the extent to which this is a shared journey. 
  
Papers are invited around this broad theme and associated debates. We welcome papers on any topic rele-
vant to industrial/employment relations, human resource management and the world of work (broadly de-
fined) and its cultural context. In particular we encourage papers relating to the broad notion of dialogue 
and (social) partnership in industrial relations. Of course, international and comparative perspectives are 
always welcome, as are more historical papers. We especially welcome papers from postgraduate students 
and early career researchers.  The postgraduate forum will be held at 2pm on 1 February. 
  
Special streams 
We welcome proposals for special streams covering specific topics. Individuals or groups should notify 
Ann Williamson at nzwalmi@aut.ac.nz of such proposals. Each special stream will need a coordinator/s re-
sponsible for organising contributions and the programme of the stream. Contributions will be subject to 
the normal refereeing process through the conference organisers, including the same due dates. 
 
The following special streams have already been identified, with coordinators. Intending contributors should 
in the first instance contact these coordinators: 
  
Australian and New Zealand workplace surveys - Ray Markey, (AUT) ray.markey@aut.ac.nz 
Aust-NZ comparison: policy choice v path dependency - Nigel Haworth (Auckland) n.haworth@auckland.ac.nz 
Rights & innovations in the world of work - Jane Parker (AUT) jane.parker@aut.ac.nz 
Industrial relations, labour and management history - Lucy Taksa (Macquarie) lucy.taksa@mq.edu.au 
  
Refereed papers will be published in the edited conference proceedings which it is expected will be issued 
with an ISBN. Also, under the terms of the Vic Taylor Memorial Bequest, the AIRAANZ Executive may de-
termine to make an award to a refereed paper. 
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 All papers submitted will be subject to editorial consideration by the Convenors and organising committee 
to ensure that they meet the appropriate standards (e.g. DEEWR) of an international or national academic 
conference of significance. 
  
Each paper will be "blind" refereed by two referees, drawn from the Convenors, the AIRAANZ Executive 
and others selected by the conference organising committee. It is also anticipated that the authors of sub-
mitted papers may be asked to act as referees. 
  
Deadlines 
 

§  Notification of special streams with programme details - 6 September 2010 
§  Refereed papers - Monday 4 October 2010 
§  Non-refereed papers - Monday 6 December 2010 
§  Revised refereed papers - Monday 6 December 2010 
§  Powerpoint presentations - Monday 17 January 2011 

  
Those intending on presenting at the conference, but not submitting a full paper (refereed or non-
refereed), should submit an abstract by 6 December for inclusion in the conference program. 
  
  
Please contact Ann Williamson, NZWALMI Office Manager for general conference queries. 
nzwalmi@aut.ac.nz | www.aut.ac.nz/nzwalmi  
  
********************************************************************************************************* 
 
Georg Schreyögg (Freie Universität Berlin), Huseyin Leblebici (University of Illinois at Urbana-
Champaign)  and Jörg Sydow S(Freie Universität Berlin) will host a sub-theme on “Self-reinforcing Organ-
izational Processes: Studying Stabilizing and Destabilizing Dynamics“ at the upcoming EGOS 2011 confer-
ence "Reassembling Organizations" in July next year in Gothenburg, Sweden.  
 
The call for paper for the sub-themes will be out later in September. For further information please visit: 
www.egosnet.org/jart/prj3/egosnet/main.jart?rel=en&content-id=1252389570433&reserve-mode=active 
 
********************************************************************************************************* 
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 Nordic Academy of Management Conference  
 

Stockholm  
August 22-24, 2011 

 
“ …a practice about practice… “ 

 
Deadline for submission: 15th September 2010 
 
We kindly invite you to submit your track proposals to shape the agenda.  
 

T 
he process of producing and teaching management knowledge involves much more than applying a 
certain method or theory. It is also a social process full of interaction between people in 
organisations, colleagues, students etc. According to the Nordic tradition in Business 

Administration, knowledge in the field of management is closely related to the day-to-day conduct in all 
aspects of managerial and organisational practices. In short, Business Administration is a practice about 
another practice. 
 
The aim of the 21st NFF conference is to mirror this practice and the many interesting fields of research 
and education that researchers in business administration currently work in. The different sub disciplines of 
the subject (accounting, finance, marketing, organization, entrepreneurship etc.) as well as different 
research traditions and methodologies will be represented. The tradition of the conference is to be a 
gathering in which a broad spectrum of researchers and teachers are represented, mainly from the Nordic 
countries. Thus, we would now like to invite your proposals for tracks to be discussed during the 
conference. We welcome research tracks as well as tracks related to education. 
 
Track proposals should consist of a descriptive title and a summary (200-300 words) of the main content 
and issues of the suggested track. Tracks may well be organised through collaboration between colleagues 
from different Business Schools, Universities and University Colleges. 
 
When the organising committee has decided on the tracks for the conference, a call for papers will go out 
in October 2010. When proposing a track, it would be highly appreciated if you could give an assessment of 
how many papers could be expected as contributions. If possible, also enclose a preliminary list of 
participants. 
 
Priority will be given to track proposals organized in collaboration between colleagues representing 
different Business Schools, Universities etc. 
 
Conference tracks are usually performed in English, but since the conference is multilingual it is also possi-
ble to suggest another language for the proposed track.  
 
Track proposals should be sent to the organising committee at nff2011@fek.su.se 
 
For more information, please visit www.fek.su.se/nff2011 
The NFF 2011 organising committee: 
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 Professor Jan Löwstedt – chairman, jlo@fek.su.se 
Professor Mikael Holmqvist, mih@fek.su.se 
Associate professor Sabur Mollah, samo@fek.su.se 
Associate professor Fredrik Nordin, fn@fek.su.se 
Assistant professor Matti Skoog, msg@fek.su.se 
Project manager Simon Claesson, sc@fek.su.se 
 
Your track proposal should include 
• track title 
• summary (200-300 words) 
• preliminary assessment of the expected number of papers 
names and contact information. 
 
www.fek.su.se/nff2011 
Stockholm University School of Business, SE-106 91 STOCKHOLM , Sweden | Phone: +46 8 16 20 00 | 
nff2011@fek.su.se 
 
********************************************************************************************************* 

Scholarships  
 

T 
he Pfadkolleg Research Center, located at the School of Business & Economics of the Freie Univer-
sität Berlin and a member of the Dahlem Research School, offers scholarships for up to 15 doctoral 
students from April 2011, for a maximum period of three years. 

 
The object of the Research Center is to explore the processes of path dependence, path breaking and path 
creation within and between organizations in the context of the theory of path dependence. A particular 
focus for the next cohort of students will be the investigation of path-dependent development of individual 
as well as systemic competences. The director of the Center is Prof. Georg Schreyögg.  
 
The scholarships will be awarded to domestic and foreign graduates of business studies as well as other so-
cial sciences with an interest in persistent processes.  
 
Please visit the homepage of the Center at www.pfadkolleg.de for further information. Complete applica-
tions must be submitted by October 31, 2010 to pfadkolleg@wiwiss.fu-berlin.de  
 
********************************************************************************************************* 
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 Journal of Business Ethics  
Special Issue on 

Leadership, Ethics, and Identity 
 
Deadline for submission: 3rd January 2011 
 
This special issue is jointly edited by: 
Dawn L. Eubanks – University of Bath – d.eubanks@bath.ac.uk 
Sierk Ybema – VU University Amsterdam – SB.Ybema@fsw.vu.nl 
Andrew D. Brown – University of Bath – a.d.brown@bath.ac.uk 

 

T 
his special issue of the Journal of Business Ethics focuses on the interactions between leadership, ethics 
and identity. A substantial literature is developing centered on ethics and morality in work organiza-
tions (e.g. den Nieuwenboer & Kaptein, 2008; Illies & Reiter-Palmon, 2008; White & Lean, 2008). In 

recent times, critical attention has focused on how identities are best conceived and researched, the discur-
sive resources that are drawn on in processes of identity construction, and how identities are embedded in 
relations of power (Kuhn, 2006, Sveningsson & Larsson, 2006). A much larger and longer established man-
agement and organization studies literature exists which has theorized and explored empirically aspects of 
leadership (Illies & Reiter-Palmon, 2008; Ligon, Hunter, & Mumford, 2008). However, surprisingly little at-
tention has been devoted to how notions of ‘leadership’, ‘ethics’ and ‘identity’ are connected conceptually 
or in practice. This is an important gap which our special issue seeks to address, and is aimed equally at 
scholars whose principal interest is ‘ethics and leadership’ and ‘ethics and identity’. 
 
Leadership is intrinsically bound up with questions of ethics. Leaders’ aspirations, relationships to others, 
day-to-day practices, decisions and behaviors have all been shown to have a moral component. Exploring 
these issues may include delving into leaders’ early life and early career experiences in the formation of 
identity or, instead, studying leadership theories and training sessions as attempts to shape, regulate, and 
control managers’ identities as ethical beings. From an interactional point of view, leadership presupposes 
‘followership’: claiming to be a leader is itself a firm statement of ethical identity which inadvertently or per-
haps purposefully casts other organizational actors in the role of followers, victims, opponents, etc. These 
actors may in turn influence leaders, while simultaneously being influenced by leaders of companies, coun-
tries, and religious or social movements. Leadership (and ‘followership’) can thus be seen as a process of 
making meaning of, and for ‘self’ and others with an ethical dimension. In studying how ethics are embedded 
in leadership and identity issues we thus hope to gain a better understanding of basic sensemaking practices 
of organizational actors involved in ‘leading’ and ‘following’ and of how identity issues are bound-up with 
the desire to become a leader, the style that a leader adopts, influence strategies used, and use of power. 

 
Identities are involved in processes of organizing, are fundamental to the routine activities and strategizing 
that characterize much organizational life, and central to the objectives that organizations claim to pursue. 
Outstanding groundwork has been undertaken which has established ‘identity’ as a key concept in organiza-
tion studies, a bridge between individual, group and organization levels of analysis, and a means of theorizing 
the competing dynamics of agency and structure. To ensure that progress in identity studies continues to 
be made, however, there is a need to expand our understanding of how identities are coupled to organiza-
tional processes and to other literatures. One way of establishing and elaborating further the considerable 
contribution that identity studies can offer is to investigate how notions of identity can assist efforts to 
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 theorize and to investigate empirically ethical aspects of organizing. 
 
We encourage qualitative and quantitative submissions of papers on the following research themes: 
 
Early life experiences and formation of leadership identity 
 
Leadership talk, training and theory as an ethical identity-building project 
 
Identity and ethical behavior intentions 
 
Leaders and others/othering 
 
Identity and leader brand 
 
Leadership, ethics and temporal identities 
 
Ethics, identity and power 
 
Ethics, identity and role conflict 
 
Ethics, leadership and ‘followership’ 
 
Processes for the submission of papers 
 
Papers submitted must not have been published, accepted for publication, or presently be under considera-
tion for publication elsewhere. Submissions should be 7,500-9,000 words in length (10-12 pages). Copies 
should be submitted via email PDF attachment (in one file including all figures and tables) to all guest edi-
tors. To be eligible for review papers must be set up according to the journal’s guidelines - see the "Notes 
for Contributors" from a recent issue of the Journal of Business Ethics, or see the home page at 
http://www.springer.com/east/home?SGWID=5-102-70-35739432-detailsPage=journal|description.  
 
Papers must use standard English. Suitable papers will be subjected to a double-blind review; hence authors 
should not identify themselves in the body of the paper. Please address any questions to the first guest edi-
tor d.eubanks@bath.ac.uk. The publication is planned for 2012. 
 
********************************************************************************************* 
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 First CR3 Conference 
The Power of Responsibility  

April 8-9, 2011 
Hanken School of Economics, Helsinki, Finland 

 

T 
he CR3 conference results from cooperation between three business schools who have been among 
the first to adopt the United Nations Principles for Responsible Management Education (UNPRME): 
Audencia Nantes School of Management (France), Hanken School of Economics in Helsinki (Finland) 

and ISAE/FGV in Curitiba (Brazil). The three schools have been working together on issues related to Cor-
porate Responsibility / Global Responsibility (notably through joint participation in conferences, organiza-
tion of joint seminars, and teacher exchange) since 2008.  
 
The concepts of Corporate Responsibility (CR) and Global Responsibility (GR) are reshaping the ways we 
think about business and society. From global governance initiatives such as the UN Global Compact to lo-
cal efforts of greening offices, actions are taken in many areas to mobilize organizations and individuals 
through the notion of responsibility in order to work towards a more sustainable world. While much of 
the groundwork on popularizing CSR/CR/GR has been prescriptive, focused on 'selling' Responsibility as a 
powerful principle that should be adopted by all institutional actors and should lead the actions of managers 
and employees, there is no doubt that CR has also become globally influential as a real world phenomenon. 
This suggests that the academic study of CR should now be ready for more descriptive accounts of both 1) 
powerful CR actions that have contributed to make a positive difference and 2) aspects of CR practice that 
are problematic, including in terms of power relations and power effects. For this conference, we thus en-
courage descriptive studies of both the positive and negative sides of power. 
 
We welcome normative, descriptive and critical contributions, both conceptual and empirical, specifically 
aimed at one of eight streams: 
 
Articulating the political role of business through CR: Paradigm shift or business as usual? (convenors: Mar-
tin Fougère and Jukka Mäkinen)  
Responsible Management Education: Beyond complacency and contestation (convenors: Nikodemus Soli-
tander and Ligia Coelho Martins)  
Business-NGO relations: Power, challenges and opportunities (convenors: Heidi Herlin and Arno Kourula)  
CR and the Base of the Pyramid: Empowering the poor while exploiting new markets? (convenors: Pia 
Polsa, Minna Halme and Sara Lindeman)  
CSR in the Supply Chain (convenors: Gyöngyi Kovács and Joe Miemczyk)  
Differences within and/or outside organisations: Diversity as Corporate Social Responsibility (convenors: 
Jonna Louvrier and Christine Naschberger)  
Great expectations: Stakeholder Engagement for Global Responsibility (convenors: André Sobczak and 
Ariane Berthoin-Antal)  
Social Responsibility Investors: How Do They Use Their Power? How Can Corporations Respond to SRI 
Power? convenors: Stephen Gates and Suzanne Young) 
 
See web site: http://www.hanken.fi/public/en/cr3  for more information  
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